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Since knowledge workers have become the main driving force of enterprise and 
social development, how to improve the job satisfaction of them and then improve 
their work efficiency are major challenges for today’s enterpreise organizations. The 
leader's behavior is one of the important factors affect the subordinate staff’s job 
satisfaction, numbers of studies have examined the relationship of leadership behavior 
and job satisfaction as well as between the mediating variables, especially the change 
of the current research focus the relationship between leadership and job satisfaction 
research. However, the personal identitifaction as perceived leader's behavior under 
variable between transformational leadership and job satisfaction play an intermediary 
role could not be verified. 
Personal identitifaction as a mediating variable, the inspection leader 
transformational leadership behavior is passed under the personal identity of the 
leader to influence their job satisfaction, while the introduction of job autonomy as the 
adjustment variable, examine job autonomy in the transformational leadership 
behavior regulatory role in the process of job satisfaction.341 questionnaires were 
collected through the questionnaire form, using SPSS for data analysis to test 
hypotheses, the main draw the following conclusions: 
(1)Significant positive relationship between transformational leadership and its 
dimensions and job satisfaction, and there is a significant effect transformational 
leadership on job satisfaction; 
(2) The subordinate staff’s personal identitifaction of the leader to play the part 
of the intermediary role between the leader's transformational leadership and 
subordinate job satisfaction; 
(2) Job autonomy play a regulatory role oin the transformational leadership of 















significant the impact of transformational leadership on job satisfaction; 
On the basis of the conclusions of this study, from the perspective of the human 
resource management and organizational behavior, for the management of knowledge 
workers provide guidance in the recommendations. 
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